
 
 

 
 
 

 

 
                     Greater Capital Region Teacher Center 

 
Capital Region Staff Developer Academy 

 
The Capital Region BOCES, with support from the Greater Capital Region Teacher Center, are pleased to present the 
Second Annual Capital Region Staff Developer Academy offered in the Capital District by the National Staff Development 
Council (NSDC).  

 
The Academy offers districts an exceptional opportunity to:  

• build district expertise in data-based and needs-based planning, implementation, and assessment into the 
district’s professional development program;  

• build district  expertise in the use of  nationally recognized research, standards, and practices of 
professional development;  

• build capacity, collaboration, and coherence in and around professional development;  
• improve student learning; 
• improve instructional practice. 
 

Dates:   
Session One:  August 20, 21, 2009 (Th., Fri)              Session Four:   November 18, 19, 2009 (W, Th) 
Session Two:  October 19, 20, 21, 2009 (M-W)  Session Five:  March 8, 9, 10, 2010 (M-W) 
Session Three:  January 5, 6, 2010 (Tu, W) 
 
Location of all sessions: Capital Region BOCES, 900 Watervliet-Shaker Road,  CCoolloonniiee  
 
Time: 8:30am- 3:00pm for all training days listed above 
 
Fee: $2,750 for each team of two.  The cost includes 12 days of training, books, meals and a one year 
membership to NSDC. Minimum enrollment 25 and maximum 40. 
 
Instructor: Dr. Lea Arnau - National Staff Development Council, Consultant  
 
Program Coordinator: Carol Forman-Pemberton – Greater Capital Region Teacher Center 
 
Questions:  Carol Forman Pemberton:  Staff Development Academy Coordinator at  
   CarolCDWP@aol.com or 399-7545  
          Sharon Siegel: Staff Development Coordinator, Capital Region BOCES  
   ssiegel@gw.neric.org or 464-3929 
 
Registration is available online 
at http://www.bocesinstructionalresources.org/IRS/registration.htm and click on the Online 
Registration- WebReg link to the right of this page to view our course offerings in an online catalog. 

ou will need to use this link to register.  

uestio s abou regist    
            ssiegel@gw.neric.org
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Q n t ration: Sharon Siegel, Capital Region BOCES
      (518) 464-3929 
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Capital Region Staff Developer Academy 
 
Capital Region BOCES and the Greater Capital Region Teacher Center brought the prestigious Staff 
Developers Academy from the National Staff Development Council to the area for the first time last 
year. Response to the academy has been very positive, an
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Academy graduates learn how to:  
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Instructor: Dr. Lea Arnau works with the National Staff Development Council as a consultant and as 
author of the Standards column in the Journal of Staff Development, serves as coach of Academy Class 
of 2009 and as coach of the NSDC Coaching Academy.  She facilitates the Big 21 Network for NSDC, a 
network of the largest 21 school districts in the country. She is the Director of Professional Learning for 
Gwinnett County Public Schools in Georgia, the 15th largest district in the country. Her work at the 
district level in Gwinnett and as president of the Georgia Staff Development Council has gained national 
recognition as a model of best practice from the National Staff Development Council and from the 
American Productivity Quality Center.   
 
Lea presents at numerous state, national and international conferences, including the International 
Conference on Education Leadership in Beijing, China and the European Council of International 
Schools in Sorrento, Italy. Lea is a part-time assistant professor at the University of Georgia teaching 
courses in the Department of Lifelong Education, Administration, and Policy, including Supervision and 
the Ed. S. practicum.  She is working this year with the Dean’s office to establish and nurture 
partnerships between the University of Georgia and school systems with regard to professional learning.   
 
Lea is currently writing two books on coaching with Dr. Sally Zepeda at the University of Georgia. 
Dr.Arnau’s work includes professional learning communities and models of high quality professional 
learning, particularly coaching.  
 

Program Coordinator: Carol Forman-Pemberton has recently retired from a 33 year career  teaching 
secondary English in the Capital District. She has served as the Staff Development Coordinator for the 
Burnt Hills-Ballston Lake CSD, planned and implemented activities through CELA and CASDA, both  
affiliated with the University of Albany’s School of Education. She has a number of publications in the 
journals of the National Writing Project, National Council of Teachers of English, New York State 
English Council as well as commercial publications. She is currently serving as a part-time Project 
Coordinator for the Greater Capital Region Teacher Center.  

Carol also continues to serve as Co-director of the Capital District Writing Project. In that capacity, she 
has developed and implemented a growing inservice program, worked to implement the successful 
professional development program of the National Writing Project, and assisted many teacher 
consultants in their development of  teacher leadership,  inservice,  and workshop presentation skills. 
She has served as a consultant to numerous area schools and school districts in the areas of literacy, 
writing across the curriculum, developing critical thinking and learning skills, differentiated instruction, 
among other topics.  Carol has also made presentations at a many local, state, and national conferences, 
most recently the National Writing Project Conference in November, 2007 and the SUNY Council on 
Writing Conference in April, 2007.   


